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Job Description & Person Specification - Faculty of Eduction President (FOE)


	Job Title
	Faculty of Education - President 

	Reporting to
	Student Engagement Manager 

	Salary
	£22,932.00 per annum, pro rata

	Working hours
	35 Hours (Full Time, from 1st July 2025 – 30th June 2026)

	Location
	Ormskirk Campus



· Are you passionate about making a real difference to the student experience?

· Do you want to lead change, represent your peers, and shape the future of your faculty? 

This is your chance! 

The Student Union President for the Faculty of Education is a full-time, paid role for one year, secured through a democratic election where students decide who will be their voice.

This is an incredible opportunity to develop your leadership skills, boost your employability, and be at the heart of student-led change. If you’re tenacious, confident, and committed to inclusivity and accessibility, step up and stand for election—you could be the next voice of your faculty!

About Edge Hill Students’ Union 

· Edge Hill Students’ Union works with students to make their University experience all they want it to be.
· Whatever a students’ needs, situation or background; we empower them through partnership.
· We deliver events, empower societies, and support individuals with whatever they need to have a great experience whilst fulfilling their ambitions.
· We bring creativity, innovation and freedom to the student community, and work with Edge Hill to bring about our shared goal of enabling every student to be the best version of themselves.



About the Role

The Faculty of Education President is a full-time, paid, elected position representing students from Early Years Education, Primary Education, Secondary and Further Education and PGCE within FOE. The role involves being the voice of students, advocating for their interests, and driving positive change to enhance the student experience.
The ideal candidate will be a confident and determined advocate, willing to challenge the university when needed to ensure all students’ voices are heard, especially those who may struggle to speak up for themselves. They must be resilient, understanding that while not every challenge will be won, integrity and accountability are key. By celebrating both successes and setbacks, they will ensure students remain informed, engaged, and confident in the work being done on their behalf.
As an elected president, no two days will be the same, but by harnessing the power of student voices and drawing on your own student experience, you can drive transformative change and ensure every student’s university experience is heard, valued, and improved.
Key Responsibilities
Champion Student Voice & Representation
· Act as the primary representative for students within the faculty, ensuring their views, concerns, and feedback are heard at all levels.
· Gather and present student opinions to the university, Edge Hill Students’ Union, and external stakeholders to improve academic and student experience.
· Attend Student Staff Consultative Forums (SSCFs) & Programme Boards to ensure student feedback directly influences faculty decisions.
Advocate for Change & Influence Decision-Making
· Strong ability to empathise with students and maintain confidentiality in sensitive situations.
· Champion equality, diversity, and inclusion within the faculty, ensuring that all students feel represented and supported.
· Engage with senior university staff, faculty leaders, and committees to influence policy and improve student support, teaching quality, and overall experience.
· Represent students at University, Faculty, Board, and Stakeholder Meetings, ensuring their voices are central to discussions.
· Be a critical friend at panel meetings, including Fit for Practice panels, ensuring fairness and student support are prioritised.
Enhance the Student Experience
· Support and promote student-led initiatives, events, and campaigns that benefit students in the faculty.
· Collaborate with the other elected Faculty Presidents (Health, Social Care & Medicine & Arts and Sciences) to ensure a unified approach to university wide student issues. 
· Be a visible and approachable presence for students, engaging with them regularly through drop-in sessions, campus visits, and online platforms.
Leadership & Governance
· Serve as a Board Member at Edge Hill University Meetings, contributing to high-level discussions on student priorities.
· Act as a Trustee of Edge Hill Students’ Union, ensuring the SU remains financially sustainable, student-focused, and aligned with its strategic goals.
· Support the development and implementation of the SU’s Strategic Plan, ensuring it reflects the needs of students in your faculty and the constitutional objectives.
Engagement, Social Media & Marketing
· Work closely with Edge Hill Students’ Union Marketing and Comms team to deliver an effective communication strategy via social media, newsletters, and campaigns, ensuring students are informed and engaged.
· Manage a dedicated Faculty President Instagram account, creating engaging content that keeps students updated and involved in key issues, events, and initiatives.
· Promote key SU services, activities, and opportunities to maximise student participation and awareness.
· Develop innovative ways to reach and engage students across both Ormskirk and St James’ Campuses.
· Be flexible with working hours, attending evening and weekend events, meetings, and engagement activities to ensure maximum student interaction and impact.
Collaboration & Teamwork
· Be an active member of Edge Hill Students’ Union, working alongside staff, officers, and students to drive the Union’s strategic priorities.
· Attend team meetings, working groups, and decision-making bodies to represent students effectively.
· Contribute to a positive, supportive, and adaptable team environment, where ideas and innovation are encouraged
· Be respectful of office etiquette, including maintaining a clean desk and upholding professional standards in the workplace.
· Be punctual and reliable, with an understanding of the need to inform your team or manager of any absence or reasonable adjustments required.






























Person Specification


	Nomination Criteria
	Essential
	Desirable

	
	Qualifications
	
	

	1
	Current student at Edge Hill University in 24/25 academic year
	*
	

	2
	Current student within the Faculty of Education
	*
	

	
	Experience 
	
	

	3
	Demonstrable passion for student representation and advocacy.
	*
	

	4
	Experience working under pressure with competing priorities.
	
	*

	5
	Experience in data analysis or writing reports for committees or university stakeholders.
	
	*

	6
	Experience in public speaking or advocacy within a student or professional context.
	
	*

	7
	Experience planning, promoting, and delivering events or campaigns.
	
	*

	8
	Experience providing support or advocacy in a confidential setting, demonstrating trustworthiness.
	
	*

	9
	Previous experience in policy development or engaging with committees.
	
	*

	
	Knowledge & Skills
	
	

	10
	Ability to work collaboratively with diverse teams and external partners.
	*
	

	11
	Basic knowledge of using social media platforms for communication and engagement.
	*
	

	12
	Confident and approachable communicator, able to express student concerns clearly.
	*
	

	13
	Knowledge of Microsoft 365 software
	
	*

	14
	Knowledge of student engagement strategies or previous event management experience.
	
	*

	15
	A knowledge and understanding of GDPR and confidentiality
	
	*

	
	Personal Qualities
	
	

	16
	A commitment to championing equality, diversity, and inclusion.
	*
	

	17
	Understanding and commitment to the Student Union’s key constitutions, values, and strategic goals.
	*
	

	18
	Be authentic, transparent, and honest in all aspects of work and communication.
	*
	

	19
	A strong commitment to personal development and growth, seeking continuous improvement in the role.
	*
	

	20
	Commitment to working as part of a team and the democratic ethos of the Union.
	*
	

	21
	Committed to creating a collaborative and inclusive work environment by respecting shared spaces, maintaining professionalism, and upholding high workplace standards.
	*
	

	22
	Be solution-focused and proactive with the ability to influence decision-making.
	
	*

	23
	Willingness and ability to travel between Ormskirk and St James’ Campuses and work evenings and weekends as required.
	
	*
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